
 
 
President’s Message 
Jon A. Baldwin, DO, President 

Dear Colleagues, 

I would like to start this message by thanking our Immediate Past President, Leonie 
Gordon, MD, for her efforts on behalf of the Academic Council.  While I have been 
elected to fill the office of President, I find myself thinking that there is no way to replace 
her.  Rarely has there been as dedicated, energetic, and knowledgeable advocate for the 
Academic Council and the Society at large.  I am proud to count Leonie as a mentor and 
a friend.  The Academic Council’s primary mission is to promote education, research and 

patient care related to Nuclear Medicine, provide expertise in the training and education of 
undergraduates and graduates in Nuclear Medicine, and provide a forum for members for discussion of 
issues and problems of mutual interest and concern within the Nuclear Medicine community, as well as 
an informal exchange of ideas and programs.  

To this end, the Academic Council has sponsored, and will continue to sponsor, many education-related 
topics at the SNMMI annual and mid-winter meetings.  Examples of previous talks include a presentation 
by Richard Gunderman, M.D., on the “Philosophy of Effective Teaching,” a session on “Teaching the 
Modern Generation of Trainees in Changing Times,” and numerous presentations on ACGME-related 
topics.  We have hosted an Item Writers Workshop, hoping to allow attendees to become more proficient 
in the very difficult task constructing good SAM and board-type questions (“items”).  At the past mid-winter 
meeting in San Antonio, a nuts-and-bolts session entitled “Practical Information for Combined Nuclear 
Medicine & Radiology Residencies” was given on Friday, January 23, 2015 from 6:30 to 9 PM.  Topics for 
the 2015 annual meeting in June will include “Combined Residencies Revisited: Regulatory Hurdles and 
Personal Experiences” and “Scintillating CVs...What to do to Market Yourself in a Tough Job Market.” 

It is my hope that the Academic Council will become a forum for physicians, scientists, NMAA’s, and 
technologists to share their passion and insight in academia and education.  With your help the Council 
can become a clearing house of ideas and programs that benefits the next generation of nuclear 
medicine professionals. 

Academic Council Sponsored Education Sessions and Events:   

The Academic Council has been very active, developing and providing important educational and 
professional development sessions at the SNMMI meetings. 

This year at the Mid-Winter Meeting in San Antonio, the Council sponsored sessions on, “Combined 
Nuclear Medicine and Radiology Residencies” as well as a two-part session co-sponsored with the Young 
Professionals Committee, “Getting Great Grants.” Many resources, including power points from some 
these sessions, are available on the SNMMI website by going to the tab “AC Resources” and then looking 
under “Talks and Presentations.” 

 

 

 



 
The Academic Council will be sponsoring two sessions at this year’s Annual Meeting in Baltimore, MD. 
The first, “Scintillating CVs…What to do to Market Yourself in a Tough Job Market?” will cover various 
aspects of professional development and job hunting on Sunday, June 7th from 4:30-6:00pm in room 316 
of the convention center. The second session covers important topics and challenges faced by those 
developing a combined nuclear medicine and diagnostic radiology residency.  “Combined Residencies 
Revisited: Regulatory Hurdles and Personal Experiences” will be held on Tuesday, June 9th from 10-
11:30am in room 314 of the convention center. 

Please also plan to attend the Academic Council board and business meeting on Saturday, June 
6th from 2:00-3:00 PM in room 330 of the convention center. 

Other Meetings of Interest offered by the Academic Council include: 

• Nuclear Medicine Program Directors Meeting - Saturday, June 6th from 9:00 am – 10:00 am in 
room 330 of the convention center. 

• YPC Business Meeting, Luncheon & Knowledge Bowl – Sunday, June 7th from 11:30am – 
2:30pm in Ballroom 4 of the convention center. 

• ACNM NMRO Business Meeting and Networking Luncheon (must be a current resident to attend) 
– Monday, June 8th from 11:30am – 1:00pm 

We look forward to seeing all of you at the annual meeting in Baltimore! 

 
Formation of Women in Nuclear Medicine Committee  
Leonie Gordon, MD, FACNM, Chair 
 
As a result of the high level of interest, SNMMI leadership created the Women in Nuclear Medicine 
Committee. The committee is charged with promoting nuclear medicine and molecular imaging for 

SNMMI women physicians and scientists and fostering the development of their 
professional interests. The group recognizes the challenges of balancing career and 
family and hopes to enhance the climate for women in nuclear medicine at all stages of 
their careers.  We are aiming for this community to grow and spawn a strong network 
of past, current and future leaders  We feel  this initiative is vital to the success of 
maintaining, nurturing and increasing a solid core of current and emerging future 
women  leaders.  

Towards this end, one year earlier (at the SNMMI annual meeting in June, 2013), the Curie Fund was 
founded under the ERF (Education and Research Foundation) umbrella, dedicated to raising funds to 
support the promotion of women in nuclear medicine into leadership positions. This year we will award 
the funding, registration and travel-related costs for the recipient to attend an appropriate AAMC 
Leadership Series professional development seminar for early or mid-career women faculty with clear 
potential for advancement to a major administrative position and/or leadership within SNMMI.  

ERF sponsored   a very successful breakfast at the midwinter meeting in San Antonio which was 
attended by over 40 women and a few men. The women who attended enjoyed the networking 
opportunity and we hope to be able to repeat this again.  

 

http://snmmi.eventsential.org/Sessions/Details/66189�
http://snmmi.eventsential.org/Sessions/Details/66946�
http://snmmi.eventsential.org/Sessions/Details/66946�
http://snmmi.eventsential.org/Sessions/Details/70578�
http://snmmi.eventsential.org/Events/Info/63379�


 
We have planned a dynamic program at the annual meeting in Baltimore on Sunday June 7 at 12:30 -2 
pm on work life integration and the development of a successful career. We are fortunate to have 3 
successful women in our field who will present their perspective and strategies.  

Our committee hopes to grow and soon become a council since this will then give us a seat at the House 
of Delegates and even more visibility and potential to become leaders in SNMMI. We hope you will join us 
as we move ahead and strive to positively impact our role in leadership and decision making in nuclear 
medicine.  

 

Subjective Objectivity 

Richard D. Siska, Sr., NMAA, MIS, BSNM 

Several years back it was put forth that having a mid level provider (physician extender) in radiology 
would help the department become more efficient and allow radiologists to concentrate on readings 

without interruption while maintaining the atmosphere of excellent patient care.  
Radiology Assistants and Radiology Physician Assistants are now reality, and are being 
utilized more and more every year.  It’s been a bumpy road, queue the old adage 
“nothing easy was ever worth doing”, but It should be no surprise that nuclear medicine 
and molecular imaging would follow suit.  In fact, when you look at the direction health 
care is going we see the mid level physician extender in all facets of medicine.  The 
question should not be “do we need them” that has already been answered.  The 
question should be “how do we effectively utilize them”?    

It should be understood that there are differences between Physician Assistants (PAs), Nurse 
Practitioners (NP), and Nuclear Medicine Advanced Associates (NMAA).  One of the common mistakes 
made is to think that there is no need for the NMAA or RA, that the PA or NP can fulfill that role.  Although 
PAs and NPs have extensive medical training, it is focused in primary care first and they lack the specialty 
training associated with imaging that the NMAA and RA possess.  This is specifically why these roles 
were created, to fill that void. And, to be clear, I would not place an NMAA in the role of a PA that works in 
family medicine since that would not be a good fit, not to mention outside their scope of practice.   

So what does an NMAA do?  How can they be applied to enhance the nuclear medicine and molecular 
imaging department?  The best evidence is to ask those who already utilize them.  We speculated that 
efficiency and reduction of error would result from having a mid level provider in the nuclear medicine 
arena by increasing productivity, for both the technologist and the physician by taking the burden of 
higher level mundane functions that the reading physician no longer has time for.   This is exactly what is 
happening in multiple institutions that now employ the NMAA.   For instance, in large metropolitan centers 
a variety of scans take place simultaneously, usually with a lead technologist making sure quality patient 
exams are produced; however, for those questions such as adding SPECT imaging, performing stress 
testing, physical exams and limited histories, ordering adjunct imaging or labs, and making the decision to 
terminate the exam or acquire delayed imaging, the physician still needs to be interrupted.  Furthermore, 
with an increasingly complex reading schedule and a litigious society, four eyes and two brains 
interpreting exams is always beneficial.  This is where the NMAA steps in as the physician extender.  
Similarly, in small rural areas where there is intermittent physician coverage, telemedicine, or 
inexperienced radiologists the NMAA could serve as the physician extender and advanced technologist, 
thereby allowing for Nuclear Medicine to be accessible for patients who might otherwise have to travel to 
the nearest metropolitan center. 

 



 
What we do know is that since 2009 there has been a steady decline in nuclear medicine residents.  The 
combined residency pathway has been promoted as a way to energize ABNM certified physicians as well 
as make new residents more attractive to radiology administrators.  This way of thinking permeates 
through not just physician training, but in the technologist’s world as well, where we see those with 
multiple credentials and training more marketable than those who are sub specialized.  With those dual 
ABR / ABNM physicians, radiology administrators can utilize them to cover call and general radiology 
instead of just focused on nuclear medicine.  But that leaves a vacancy.  When will these physicians be 
able to see patients and interact with them, now that they are covering more duties?  Where does the 
technologist go for expert opinion, medically, when the physician is not available and is above the lead 
technologists’ scope of practice?   The answers of course, in my opinion, are obvious.   

Obviously with the proliferation of the mid level NMAA in the hospital and clinics we will need physicians 
interested in mentoring (preceptoring).  This is a prime opportunity for those in residency to learn about 
the benefits of having an extender in nuclear medicine, not to take away from their job, but to enhance it.  
The mentoring process is the most important part of the educational paradigm since new experiences and 
skill honing cannot be taught didactically.  For the NMAA to be successful they will need to learn from the 
experts and educators in the field and the Academic Council can potentially help fill the need we have for 
those experienced educators. 

Hopefully, soon, the imaging community will realize the importance of the NMAA and their counterpart the 
RA.   We need to be flexible enough to change with the new health care paradigm while maintaining a 
high level of quality in our field.   

 


